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P - July 6-7, 2011
Initial Audit First Re-Audit Second Re-Audit
B [ | s—wmwan X | = pemgae
Lead-Auditor Gravson Ren Additional Auditor .
ERHBR Y ot A7
. December 14, 2011 .
Audit Date - - Number of man days applied
P t date: Jul . ) 1 d
S Git;vnggiiaudl date: July ERE AR mandy
A. Master Data
A, FEZH
Location of Company Basic Data
AF HhE HA TR
Name of Company Hangzhou Fulaite Plastic Year of foundation 2001
NGBS Development Co., Ltd ALY
http://www. --- Legal status Joint Venture
G ATNER
Street No.17, Yangcheng Road, Language(s) spoken in Chinese
HiE Nanyang Economic company
Development Zone AN T I E S
City Hangzhou Total capacity per month 800,000 sets
Sty H =
Zip Code 311227 Contact Person
HiS 2 BRRA
Country China Name Ms. Gao Fei
XK W4
Phone 86-0571-82188888 Position / Language | Assistant Manager / Chinese
HLiE /s
Fax 86-0571-82188666 Phone 86-13588739204
eIt L
DBID Number p08702 E-mail gaofei5566@msn.com
DBID 54 HL IS
Business Structure N f " ” Not
LR o: of customers? prov
9k 5 s ided

. . 1 0 . . Not

No. of companies own units? No. of subcontractors? No. of suppliers, sub-suppliers? prov
Produgtian Unjt,R Sheet). . P tion Unit R heet Producti it Sheet) .

SOATPET AR A e ThE ORI R TR RTRS T | idted
K HE K [T sk
A.1 Sales Revenue Export / Domestic Market
Al BES HO/EATE
Share of sales revenue for export and domestic Export Markets
market during the last 3 years? sk
Bl =47 H ORI A T 5 8 A0 LB
Year USA
EAR 2008 2009 2010
Export/Local Europe
H /A 94% | 6% | 94% | 6% | 96% | 4%
Turn Over (US $)
B (FE00) 52,041,538 | 27,778,461 | 29,663,076
Business Activities
i zh
Clothing: | Construction Material: [] Electronic Groups: |
JIRe - AR L HL AR
Eyewear (Glasses): | Furniture: | Leather Goods (except shoes): |
£ I () g Wil (REEE):
Machinery: | Other hard goods: X Shoes: |
Fish: H = 55 N

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09



BSC I AEAR i % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglopment Co. Ltd Previous audit date: | p08702 Page 3 of 63
v July 6-7, 2011
Textiles: O Toys: [0 | Textiles raw material or accessories []
%?EJFFIIHZ Seil: Y ’EL?{E[F‘/@? [F:

A.2 Production Structure (inhouse) at the date of audit

A.2 FREAREA R (WERD

Departments 1. 2. 3. 4. 5.

B 1) Production Non-production

No. of employees

ZEWN 290 50

Departments 6. 7. 8. 9. 10.

0

No. of employees

RN

How many shifts does the company run?

AR JLYER] 2
day middle night
LY th L BHE

No. of employees 300

ZEWN

40

A.3 Employment Structure at the date of audit

A.3 FRZARKEHIE L
Number Number

Employees in total 340
ENSE
Female employees 70 N Pregnant / maternity leave 0/0
LR T ZA/ 718
Children below min. age of ...... years 0 N Apprentices 0
L T L R A U Y i
Young employees aged > ...... to < 18 years |0 N Apprentices 0
HRRAE B AR -oeeee <18 % A
Wage Earners 340 Disabled persons 0
S5 E)# BRI L

e On a monthly rate 0 Migrant workers 240

o JH ST A

e On a daily rate 0] Employees on probation 0

o ¥ TN A 53T

e On an hourly rate 340 Odd jobber 0

o IHF I I T

e Piece raters 0 Homeworkers 0

o TN FBEL
Working hours From To
T B M F

e Average production hours per day 8

o PIRERA I HK

o Office hours per day

o HER YL )

7:30 17:00

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09
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BSCI

Hangzhou Fulaite Plastic

December 14, 2011

what organisation?

Other certificates or social audit reports, if yes, which and from

A E RS H ARSI ? WA, 8 TR A e — B LR A ?

GRS Previous audit date: | p08702 Page 4 of 63
Development Co., Ltd July 6-7, 2011
B. BSCI Mandatory Social Requirements
B. BSCI &It S TEE K
B.1 Management Practice
B.1 EHSLER
Questions Please fill in Mark “—+"’
N or mark with |or *“-“
8 a cross
HIERELTH | o« »
ol L
Yes No
2 T
B.1.1  Valid certificates, including those of subcontractors (provide copies) |:| |:|
SRR MA BAEWI SO, 45706 B B SO F G TR BRI A)
1SO 900X
1SO 900X |:| |:|
SA8000
SA8000 I:' I:'
1SO 14001
1ISO 14001 I:' I:'

Is a qualified person / are qualified persons responsible for updating and
implementing legal regulations especially but not only with regard to
matters subject to continuous change like wages and safety?

If yes, please note name(s) and position(s):

YA PRk S R DAEE A 13 /N el arrl- k0 S K WRe 2 S P B Pr DR 2l
VT (1055 B A 2 4 2% A5 i 2
WERAT, TS LA AN

B.1.2 Has a senior management representative been appointed who, |Z| |:| +
irrespective of other duties, is responsible that the BSCI social
requirements are met?
If yes, please note name and position:
AR ROEET — AP EHERE, ERME LS, L5 AR FFEBSCIHES
DRI R ?
WERAT, T LA AL
Mr. Gao Zhi Wan / Vice General Manager
B.1.3 +

Mr. Gao Zhi Wan / Vice General Manager

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or

only minor deviations and full

protection of employees is given

SR H (€ BRI T T
Rt

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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BSCI

AREL A% H Y]

DBID 515

Hangzhou Fulaite Plastic December 14, 2011

TR BRI T VA 2

GRS Previous audit date: | p08702 Page 5 of 63
Development Co., Ltd July 6-7, 2011
Questions Mark '+’
N Please fill in | o -
I BB or mark with
a cross
WHEEL K | L 7 B
B kX -
Yes No
2 =
B.1.4. Has the company appointed a qualified person / qualified persons on the |X| |:| +
operational level for implementation and checking compliance with the
BSCI social requirements including health and safety?
If yes, please note name(s) and position (s):
AT CAAN S IBIEP T BAT— k2 A AT N L, ST AT RIZ AT A w)
A RESY P A 7 A BSCIE & ST HR g ?
WRAT, VA H A A ARG .
Ms. Gao Fei / Assistant Manager
B.1.5 Are executives, management and staff aware of the legal rights and |:| |:| NR
duties under labour legislation?
ATBONGY 8 B R FTHR TR A5 S0 A AT IHE 57 T8 1 1R Bk AR i 55 2
B.1.6 Is there ongoing communication about social requirements between staff |:| |:| NR
and management?
RS &R BHA B & D AR 2R AT 1w g ?
B.1.7 Is there a system in place for anti-corruption/anti-bribery for all NR
business activities? |:| |:|
X AT MV Sl ) S I S D s A R R A AT I R A 2
B.1.8 Is a system in place to identify specific risks for health and safety of the |X| |:| +
employees and prevent recurrence of work accidents?
) AT W A6 S 5% AR B 22 A VAR R RS RIS A A0 1 R AR TR LA A7
15 ?
B.1.9 Is a cost accounting method in use? |:| |:| NR
AR AL T ?
B.1.10 Is a capacity planning method in use? NR

[]

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 O SR B/ FAL TfE @0k
S OUERESD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSC I NEIE B % H I DBID 514
. . December 14, 2011
GRS gzcglzohonlie':nutli‘:ge PLI?SUC Previous audit date: | p08702 Page 6 of 63
P " July 6-7, 2011
Questions Mark =+
. Please fill in | o -
i & or mark with
a cross
WEwEL g | L 7
ﬁbn—i“'x' (‘_»
Yes No
=3 &
B.1.11 Has the company established and does the company maintain appropriate |:| |:| NR
procedures to recruit subcontractors based on their ability to meet the
BSCI social requirements?
If yes, please describe:
AFIER CAM LM UERRG M R, IS E R RS BSCI A2k te T,
AE Ay W T ) 2
W, EU:
No any subcontractors exist in the facility.
B.1.12 Does the company maintain appropriate records of subcontractors commitments to social NR

accountability, including, but not limited to the written commitment to
A RGBT A S THERE ST, O, AR TR %
a) conform to all BSCI social requirements?

a) sy BSCI T the s Rk ?

b) participate in the companies™ monitoring activities as requested
by the BSCI social requirements?

b) 4l BSCI ML THELR, S L ARSI s)?

c) promptly implement remedial and corrective action to address any non
conformance identified with regard to the BSCI social requirements?

c) SLHIPATHMK A EATE), X P RRER & BSCI AL SR 2RI ) ?

d) promptly and completely inform the company of any and all relevant
business relationship(s) with own subcontractors?

d) HRHAEAT A S 3G R R R L OGRS DK e I A 4w 2

O Oy O
O Oy O

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
L TR

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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BSC I AL GRARE] DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 7 of 63
P - July 6-7, 2011
Questions Mark '+’
. Please fill in or -
ji AR or mark with
a cross
WHEEL K | L 7 B
Bn kX -
Yes No
=3 &
B.1.13 Has the company established a system to monitor the subcontractors |:| |:| NR
social performance?
AFRBMAL T RHRE T TG R AL SRR I ?
B.1.14 Does the company maintain reasonable evidence that the subcontractors |:| |:| NR
continuously improve conditions to meet the BSCI social requirements?
AFDEELRE T RS, UER N ERTAREIE OGS, DUAES BSCI AL S TR 2k
e ?
B.1 Assessment Management Practice Scoring:
B.1 &HSTEIFM B 2 X 1[0 old

Please fill in under results

RS NI

2 = Good 1 = Improvements Needed
2 = U 1 = s

NA = Not Applicable
NA = 1igf

0 = Non-compliant
0 = At

No deviation from requirements or
only minor deviations and full
protection of employees is given

ﬁ ZDE] 2 P

AR B e BRI T A

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%

Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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BSC I AL A% H I DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 8 of 63
P - July 6-7, 2011
B.2 Documentation
B.2 CHERE
Questions Mark 4+’
i Please fill in | 5 o«
i & or mark
with a cross
WG | L Y7
g X -
Yes No
b =
B.2.1  Has the company a valid business licence? lXI |:| +
If no, what are the reasons?
AFRAT CHAS B IR 2 B2 AT, FE P 70 2

B.2.2

Are all necessary official approvals available to run operations, machinery
etc?
If no, note what is missing:

ARG HLESHEE/ER T CHR LA T AENe ? 275, 50 R BT R -

B.2.3

Is a written policy available in the company that describes the social
responsibility of the company especially with regard to child labour,
female employees, discrimination, forced labour, working hours,
compensation, working conditions, health and social facilities, safety,
freedom of association and collective bargaining? Please attach a copy.

OnFLE AR REREIN S AR A 2 SRS T 6, R R E T LR T B
EB(E 2 I DY N =N R 9 & 579 AN e R aw S B P TP R 7o O et
A

B.2.4

Has the company a written commitment to their employees to comply
with the BSCI Social Requirements including legal requirements

in the country of operation and has this commitment posted in the
location together with the BSCI Code of Conduct visible to all employees
in relevant languages or attached it to each employee’s contract?

AT O R R AR BT, RISy BSCI AR TUELOKR, Wil i
FIEAREERR ? X AT A2 75 5 BSCH AT A 57 W — R iR MG /e T i 53 8 19 21
BT ? A 5 SGRTR R A EANE Y SRR U S 2R T B LA TS iR
W ?

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSC I AEAR i % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 9 of 63
P - July 6-7, 2011
Questions Mark =+’
. Please fill in | 5 «_o
I BB or mark
with a cross
WHEE L | oL 47 o
B kX -
Yes No
2 =
B.2.5 Do personnel data files with the following Copy of ID-card lE |:| +
components exist? GANEEIA
Please attach a copy (sample). h
AN A5 LU ESCIFIR? LR (R Working contract X | [
&2
B.2.6 Is a time record system in place where the Attendance lists |:| lXI +
beginning and the end of a workday is registered ey
for each individual employee? -
Please attach a copy (samples) Punch / Time cards |:| |X|
BACHEESA R D1 PR PRI TR 0 S R A AL ? RIS S
FE | g X .
IR R () Electronic data lE |:|
processing
HLT Hi b B
B.2.7 Do the employees receive payslips? lE |:| +
If yes, please attach a copy.
i R IR T 2
R, I ERLA
B.2.8 Does documentation on payments to social insurance funds exist? |X| |:| +
If yes, please attach a copy.
ST AT IR B W SR A7 17
AR, VEIEREIA
B.2.9 Do wage lists exist? +
If yes, please attach a copy. lXI |:|
TR AR
R, W ERLA
B.2.10 Is documentation available on pregnant women and maternity leave |:| |:| N/A
which was granted in the past —if applicable-?
If yes, please attach a copy.
s AT KM AL 03 T R H PRI ] SO R AR A7 AEe (AT 2
g, MR,

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

AR (T BIREER T AT
%TU*; ép-.gu(ﬁ#r 1 H‘rl!

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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AREL

A% H Y]

DBID 515

BSCI

A

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:

July 6-7, 2011

p08702

Page 10 of 63

Questions

i AR

Please fill in
or mark
with a cross
HHEWES
wEm X

Mark ’+"’
or =9

*’iJ: “4” g

“_»

Yes No

. i)

B.2.11
TAERE R AATAE, 1M

Do work rules exist and are they

EAER

a) documented?
a) LA e ?

b) legally allowed?
b) WA LA ?

©)

c) ikJiE I

understood by the employees?

d)

d)
LRI

equally applied to all employees?
Please attach a copy.

AR HE TR R T e

X | X KX
OO g

B.2.12
available?

Is documentation on health and safety training (e.g. fire protection)

If yes, please attach a copy as an example.

SETAE BB SR T AR A I 2R (B 2 B R W 2
WERAT, GEHE ERIA 6

X
[]

B.2.13

Is documentation on all hazardous chemicals in use available (especially
safety data sheets)?

R IURSCATAE R T DA A A= e 7 (RN 2 BERER)

B.2.14

Are certificates on first-aid qualification available?

S B AT ST X B R IO 502

B.2.15

Are inspection documents for lifts and machinery available?
JE AT HE I T BT OC B RIH L% A6 7T 1K) SR 2

B.2.16

Are documents available to prove that the water is drinkable?
SR AT BN ] B S AR B AR 7K nT LR R g 2

B.2.17

Please describe and

ML R B LR A

Is documentation available on comments on social issues made by officials
or any social audit including corrective actions? If so, were those
comments/corrective actions put into effect?

attach a copy.

RO E BIFRH R TUERDE IS SCIE R, SO AR A IEAT S A A2 ST
ANE? WIRAT, LR IEAT B A8 ?

°

MY X X
XOojo| g O

Please fill in under results

RN
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

BT HE LSRRI
' —

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 O SR B/ FAL TfE @0k
S OUERESD

Requirements do not match to the
company structure

BT R il

TE| 2 Fimij[’{»i#f
© Copyright 2004 HRS
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AREL

A% H Y]

DBID 515

BSCI

Hangzhou Fulaite Plastic

December 14, 2011

GRS Previous audit date: | p08702 Page 11 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in | Mark '+
N or mark or =9
Rl with a cross
FEIEWEST | = b o« »
+7” g
e x| L
Yes No
2 w
B.2.18 Does the company keep records of accidents and injuries? |X| |:| +
AT R T M2l R e ?
B.2.19 Do the security guards have an employment contract which describes their |X| |:| +
duties?
TRz N DRI — ik 7 RS M e 0 S e 2
B.2.20 Is there a written agreement with a union or any other representation of

the workforce?

If yes please attach a copy.

L T o sl 55 T AR AE 75 5 08 AT AT-H T i e ? URA 35 L RIAS

L1

B. 2 Assessment Documentation

B. 2 SRSV

Scoring:

oD

2 [

1[]

o[]

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

© Copyright 2004

A S ]
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BSCI

A

AEAR i % H DBID 514
. . December 14, 2011
gz\r;glzoho#]anutlagge PLI?SUC Previous audit date: | p08702 Page 12 of 63
P - July 6-7, 2011

B.3 Working Time

B.3 Tkt
Questions Please fill in or mark with | Mark "+’
W a cross or =%
TRE G 2 7 e X
Yes No #RE “+” B
=2 T B
B.3.1 When do regular daily working hours start and end? | Shift || 1 11
(Fill in for every shift) PEK
[ s T A B TR Bt T 2 0 425 ARG 2 ; : -
GRS E) Start | 7:30 7:00 19:00 +
IR
End |17:00 |19:00 7:00
g
B.3.2  When do daily breaks start and end? Start | 11:00 +
(Fill in for every shift) "~
IR
A5 IR OR JE T T2 5 2 B0 T 4 0 245 TG 2 i
(A5 8B End ] 12:30
gh
B.3.3 What is the regular number of working days per working Days: 5 +
week? F¥
R T TAEZ /R ?
B.3.4  What is the regular number of working hours per working Hours: 40 +
week? N
R E TAEZ D/ 2
B.3.5 How many overtime hours did the person with the highest | Hours: 8 +
amount of overtime work last week? NI
RN AE B 2 10 D3 RIS AR 2 /b N 2
B.3.6 What was the average amount of overtime hours per Hours: 8 +
week? NI
B BRI TAE £ /N 2
B.3.7 What was the average amount of overtime hours per week | Hours: 8 +
during peak seasons? N
HEZR A PR I AR 2 D/ 2
B.3.8 Does the company comply with the national statutory regulations with regard to:
O F R G M E SR 4], AT
a) the maximum amount of daily overtime hours? +

a) FFHEZ NPT IIRLE ?

Y

[]

b) the maximum amount of weekly overtime hours?
b) BRI Z NPT FHLE ?

X

[]

c) the maximum amount of monthly overtime hours?
c) o HEmZ NI L e ?

Y

[]

If not please describe:

HEZENT, BRI

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

P PREIR TR
Sk CUTHERD

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSCI

AEAR i A% H Y]

DBID 515

Hangzhou Fulaite Plastic December 14, 2011

GRS Previous audit date: | p08702 Page 13 of 63
Development Co., Ltd July 6-7, 2011
B.3.9 Do employees work overtime of their own free will?

JE SRR IN AR A L e ?

If no:

If overtime is demanded by management to meet short-term business
demand (non-voluntary overtime), is there a basic agreement with the
union, or in case of non-unionized companies a basic agreement with the
employees representatives or each individual employee? Please attach

a copy.

A B SR J DR I A LI B RINY S5 Sk G B BRI TAE), A S TaE
JREE? BT LM AT, BT R 5 e SRR A e SR R A e ? 1
B LA

[]

B.3.10

Is it ensured that the maximum amount of working hours for the
workforce does not exceed 48 hours of regular working time plus 12
hours of overtime a week on a regular basis, in the case that there are
no stronger legal regulations (for example, if the regular hours allowed
are 40, the total maximum should be 52).

TSR M B AT S R, % AR BOE 5 RIE A Sl I R ALY 48 /i I e T
I pe 12 /NIREIN TARWR? (it W Ty 40 /i, A2 TARR £
J& 52 /M

B.3.11

allows time exceeding this limit and if a freely negotiated collective bargaining
agreement in force allows work time averaging including adequate rest periods.

B, DAL A s A BT 1A 205 B8 DSR2 T A I T A 355 4 (K R S T, Fe v i B

B4k

Are employees provided with at least one free day following six
consecutive days worked? Exceptions are accepted if the national law

R GOESE ARG, WA KA BOIVE? I R Sk S VF I (] 2% R

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or

only minor deviations and full

protection of employees is given

A EREORERT T
Rt

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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AREL

# % H 5 DBI

D 514

BSCI

0 Hangzhou Fulaite Plastic

Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p0o8

702 Page 14 of 63

Questions

i A

Mark '+
or -9

Please fill in
or mark

with a cross
HEWE S

ﬁi]uJ:vxv */]—(J: “4” g

“_»

Yes No

£ o)

If yes, please attach a copy.

LI (R 52 e 2
WA, WM LRI,

B.3.12 Are there local or any other authorisations (e.g. from collective
bargaining agreements with trade unions) to make exemptions from
statutory working time regulations as described on B.3.10 or B.3.11?

ST A M L e AL (B 057 BE PN 25 %8 <1 1B 3. 10K B. 3. 1 LIk (1 &

X | O

B.3 Assessment Working Time
B.3  ILHEWME

Scoring:

B 2

X 100 ol

Please fill in under results

AR NI

2 = Good 1 = Improvements Needed
2 = A 1= Fpiasd

0 = Non-compliant
0 = At

NA = Not Applicable
NA = 1igf

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

N
i
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BSC I NGB # % H 5 DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 15 of 63
P - July 6-7, 2011

B.4 Compensation

B.4 R

Questions Please fill in | Mark =+’
N or mark or =9
QL with a cross
THEELTHE | 1= L o« »
N +
S L
Yes No
2 £
B.4.1 What is the statutory minimum wage for the regular working Gross RMB 1310
time per month for regular fulltime employees? RON
] 5 A2 0P T4 ] 0 o Gk AR L% g ?
[i] 7 4 HA 03 A ) 4 il s TN AR PRV R B (IR 58T 2 /b e Net RMB 1310
LN
B.4.2 What is the lowest basic wage per month for regular working | Gross RMB 1310 +
time paid in the company for regular fulltime employees? RoN
Please calculate both Gross and Net amounts. =
ATV TR LI AR I AR A I SR AT % /b 2 Net RMB 1310
TV S S AR A BN
B.4.3 Estimate the average wage per month excluding overtime for | Gross RMB 1802
all employees on the work floor. Please calculate both Gross SN
and Net amounts. w
Net RMB 1802
AEFRHEEN T, SRR DT 0 LA WP T TR R |,
s BN
B.4.4  Are the statutory regulations with regard to minimum wage of other than |:| |:| N/A
regular fulltime employees complied with (like trainees, part time or full
time employees but with different skills)?
If not, please describe below:
X T AER E AR G T (g 5 SRERE R A BRE AR A T, AR
T STV TE SR AR B R R E 45 T g 2
WRAE, WA T

No non-fulltime employees were hired.

B.4.5 What is the total sum of wages (incl. Overtime differentials) Gross RMB 645,841
which was paid for all employees last month? RON
- YA T R AR T JE 2250 AT 22 /D 2
ARG A e DY R (BRI EEZE A A 2 /e Net RMB 644,655
ELIOAN

Please fill in under results

RS NI

2 = Good 1 = Improvements Needed
2 = U 1 = s

0 = Non-compliant
0 = At

NA = Not Applicable
NA = 1igf

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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If not, please explain:

INBE LI 77— oh i L3R e ?
AT, R

BSC I LIRS GRARE] DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 16 of 63
P - July 6-7, 2011

Questions Please fill in | Mark "+’

N or mark or “=¢

QL with a cross
RIHEAITH |y g
Yes | No
2 e

B.4.6  Are overtime hours paid at the individual hourly rate?

X O

B.4.7  Are statutory overtime differentials paid?

nightshift 150%

ST INHE T R et TR 2
SFH 150%; 281K 200%; R 300%;
WYL 150%

Normal workday 150%; Sunday 200%; holiday 300%;

X

B.4.8
A 53 T 15 e SRTA R 2 2 A A U e 2

Do all employees receive paid leave according to statutory regulations?

B.4.9
PV 53 T A3 S5 AT A e M/ B30 H B0 2

Do all employees receive paid statutory and/or religious holidays?

B.4.10
JITAT VR4 D3 T J A S AT TR 7 (e ?

Do all pregnant employees receive statutory maternity leave?

B.4.11
JIT A PR B3 S A AT 8 7 A G e 7

Do all pregnant employees receive statutory maternity benefits?

B.4.12
If yes, please specify:
ARG T AT IR E e ?
AT, AU

Does the company provide all statutory benefits?

XXX XK
oo ot

Annual leave

Please fill in under results

AR NI

2 = Good 1 = Improvements Needed
2 = A 1= Fpiasd

0 = Non-compliant
0 = At

NA = Not Applicable
NA = 1igf

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

N
i
© Copyright 2004 BeYHNSF S EE )
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AREL

A% H Y]

DBID 515

BSCI

A% ) 2

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702

Page 17 of 63

Questions

W R

Please fill in
or mark
with a cross
EWIHEWEEL S
am B x

Yes No
2 "

Mark '+
or ©=o

*,%J: “+» H

“_»

B.4.13 Does the company provide benefits on a voluntary basis?
If yes, please specify:

AR AR ?
WAL, FERARG:

X | O

The facility had provided bonus, allowrance, etc to workers.

funds?

AT SO BT 53 R A2 DRSOV E ik e 2

B.4.14 Does the company pay the statutory contribution for all employees to social insurance

Health insurance

i HELRES

TR ARG

Retirement benefits

Rl s

Unemployment insurance

BT

EAMRES

Accident insurance

e

Others: Child bearing insurance

B.4.15
If not, why?

WRAGE, At A?

Are employees paid in monetary value (cash, cheque or bank transfer)?

BT AT A E A EIE A (Bl SCRBURAT ™ DRI ZRAH RIS 2

XXX X XK
NN RN RN

By bank transfer

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSC I LIRS GRARE] DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 18 of 63
P - July 6-7, 2011

Questions Please fill in | Mark "+

N or mark or “=¢

QL with a cross
ERREAITH | oo g
Yes No
2 "

B.4.16 Are any illegal deductions made from wages? +

THRSPCARE R ?

Loan with interest charge

BLE T IGER

Bail

TRBE4

Entry fee to the production site
A7 RN 2

Utilization fee for tools and machinery

A T ELAIAL A 1R 9%

For lost or damaged tools (unindebted behaviour)
BB TR AR AGHT )

Such as illegal disciplinary measures (to be legal, disciplinary measures
should be accepted by national law and a collective bargaining agreement
in force).

BIAARL LRI (B2 AR O R b, R SR A A R 57 R %) .

O ojg|d)
XXX X XK

Recruitment fees

LR

X

Others: e. g. unreasonable deductions
Hee: Bl r

X

B.4.17 How many days after the end of the calculation period do the employees Days: 30 +
receive their wage?
TR £ 0K 5 A SR TR e

B.4.18 Are there local or any other authorisations (e.g. from collective N/A

bargaining agreements with trade unions) to make exemptions from
statutory compensation regulations?
If yes, please attach a copy.

AT AT A B S BRSO AR AR ) B i80) 2536 S i A P
We ?
WEARA, T LEIA

B.4 Assessment Compensation Scoring:
B.4 B @ 2 X a1[] ol]

Please fill in under results

RS NI

2 = Good 1 = Improvements Needed
2 = U 1 = s

NA = Not Applicable
NA = 1igf

0 = Non-compliant
0 = At

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
L TR

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g
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NGRS H % H I DBID 54
BSC I December 14, 2011

Previous audit date: | p08702 Page 19 of 63
July 6-7, 2011

NTO. Hangzhou Fulaite Plastic
A
i Development Co., Ltd

B.5 Child Labour /7 Young Employees
B.5 EL/RBFERL

Questions Please fill in | Mark "+’

N or mark or =9

QL with a cross
THEHELTHE | 1= L« »

-+

e A
Yes No
2 ®

B.5.1  Are all employees employed by the company at least 15 years of age, |:| NR

unless local minimum age law stipulates a higher age for work or

general mandatory schooling, in which case the higher age applies?

TR ITA R TR HAE i de DT LG W2 R ARE A G e TAE s %320 &
HOA I I AR B, TP 1 LU A

If no: Do legal regulations allow those children to work in accordance with ILO
Convention 138, article 7 (light work and/or does not affect health or |:| |:|
development of the employees and does not interfere with schooling/
education)?
Please fill in «Child Labour Record Sheet» for all children less than
15 years of age or older, if local minimum age law stipulates a higher
age for work or general mandatory schooling.

P AR RV LA G E R LA = )Vs A LTI T LR
We? (e B I LA S/ BN S5 i B REUR LR Uik B2/ B
o)
BRI TAF s 2 MR BT R IR S T+ 1%, 4 (ETIURE)
IS FTAT AR BAE LI B R

B.5.2 If employees in the company are subject to local compulsory education NR
laws, is it ensured that these employees are not employed during school |:| |:|
hours and that combined hours of daily transport, school and work time
do not exceed 10 hours a day?

Bt 22w ) A T2 B T3 % KRB VEBI TR, & R DR IX L8 5Y T B2 T
fE, It BB ORAATTRE R AEAE H R AT 25 A (0 B R AN /I B Wi 2
B.5.3  Are the laws for protection of young employees (employees who have not |:| |:| NR

reached the age of 18 — national laws to be considered) enforced?
If not, which laws are not enforced?

PRBE A AR B T VA GRS R SR 0 AR T )\ 6 ) R R DV SEATIE 2 WA
B RAT IR LETL B W ?

Please fill in under results

RS NI

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2= 4 1= Fpie 0 = A4l NA = 3"

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the
only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

Frotectlon of employe.es is glv.en A ﬂvﬁ R T\ﬁ,&%ﬂlﬁw cruu‘al p0|’ntAs Fdouble Tramed) ‘ RN ﬂvﬁ B —H]%@

F(Iﬁ FIRE# 1 € R RIPORIR T 50%ERK 2 HCESRANF kML T8 2%

il SE Erpop Je CRTHESD

© Copyright 2004 PR ZE B EZV ) BSCI 6-01/09




AREL

A% H Y]

DBID 515

BSCI

Hangzhou Fulaite Plastic

December 14, 2011

GRS Previous audit date: | p08702 Page 20 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in | Mark "+’
N or mark or “=¢
QL with a cross
THEHELIHE | 1« »
e A
Yes No
2 T
B.5.4  Are the legal regulations for apprentices enforced (e.g. educational |:| |:| NR
programme, theoretical lessons, working hours, wages)?
If not, which regulations are not enforced?
EEX AR A E (BB THR) Be R TR TR R AT HATIE? WA
ST, BRG] b AAAT e 2
B.5.5 In case that children have been found working in the company did NR

the company provide adequate support to enable children to attend and
remain in school until they are no longer a child? Please fill in «Child

Labour Record Sheet» — Remedial Actions

A RN T RN ZE T, AR 2 X8 L LS (SO RF, 1R TRESRSE B 2R
R, ERMATRENIENE? e (ETICRE) ISR .

B.5 Assessment Child Labour /7 Young Employees Scoring:

B.5 ET/RMFE R TIFAE

GG 2

(] 10 o[l

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

ARSI 2 VERESR T TR
ﬂyi épmuf{»]l}fr 1 H‘rl!

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%

Sk CUIEHERD

Requirements do not match to the
company structure

BT R il
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BSC I UNGIE Az H DBID 54
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 21 of 63
P - July 6-7, 2011

B.6 Forced Labour / Disciplinary Measures / Prisoner Labour

B.6 HLEEYT ZEFHEE/ MV
Questions Please fill in | Mark <+
N or mark with |or “-“
L a cross
HEELTR | = w»
AL X L e
Yes No
£ £
B.6.1 Are employees allowed to leave the factory compound after work at any |:| |:| NR
time?
JITAT 5 CAE YRG5 SRUEAEAT ] IR 25 1)V il g 2
B.6.2 Is it forbidden for security guards (armed or unarmed) to keep the |:| |:| NR
workforce under pressure?
AT A (R A R ) PR 22 N B A B TR B e ?
B.6.3 Is there any evidence that employees are not free to quit their jobs and |:| |:| NR
to leave the company within the legal framework (e.g. bonded labour,
because they have to repay debts)?
JET AU UE I AE AR ITE I A (91 i 9555 1, DO A AT T ZRAT 5845 ) » A TANRE
H FH bR I S B I 2
B.6.4  Are original documents of employees, such as ID-cards, passports or birth |:| |:| NR
certificates permanently held by the employer?
JiE R KIRERA R DI SR IEAS, Bl S E . dr BB AR e A5 e ?
B.6.5 Are monetary deposits required from the employees? |:| |:| NR
Jie DU T A BB U A #2< i ?
B.6.6 Is there any evidence that work is conducted under the threat of illegal |:| |:| NR
penalty or any other illegal sanction?
If yes, please describe.
AU R, R DR BIARELE T B e ARE AR S (B AR ? LR, i
.

Please fill in under results

RS NI

2 = Good 1 = Improvements Needed
2 = U 1 = s

0 = Non-compliant
0 = At

NA = Not Applicable
NA = 1igf

No deviation from requirements or

only minor deviations and full

protection of employees is given

SR H (€ BRI T T
Rt

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g
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AREL

A% H Y]

DBID 515

BSCI

Hangzhou Fulaite Plastic

December 14, 2011

GRS Previous audit date: | p08702 Page 22 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in | Mark <+
N or mark with |or “-“
QL a cross
HEELIR | - w s
+
AL X i
Yes No
b "
B.6.7 If factory visit highlights the presence of prisoners, is such work by

prisoners allowed under ILO Conventions 29/105?
AT T ORI, R AR A BR 5T T a4 29/105 fVFIAIEA

FITEHE PN 2

[

|:| NR

B.6.8

Are the labour laws applied for those prisoners?

55 Tk A wl A A S SE AL 5 B ?

]

|:| NR

B.6 Assessment Forced Labour / Disciplinary Measures / Scoring:

Prison Labour

B.6 3?5&5'}3: ﬁ;‘%f\}}ﬁ}‘,‘g/[uyg:%: T

B>

2 []a] ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
L TR

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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AREL

A% H Y]

DBID 515

BSCI

A% ) 2

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702

Page 23 of 63

B.7 ZHTHEIF1/ 8 (k]

B.7 Freedom of Association and Collective Bargaining

Questions Please fill in or | Mark “+"
N mark with a or =%
L cross
-~ sl
;)}Efﬁ{ﬁéﬁ%ﬁ *’% J: “4 g
Yes No
£ £
B.7.1 Do employees have the right to establish, join and take action in free |:| |:| NR
and independent workers” organisations including free and independent
unions without previous authorisation of the employer?
i GURR AR NS A AL TN, B REUTE), Xeed]
ST SR IR RN B AL T 2% ?
B.7.2 Is a free and independent workers’ organisation including free and |:| |:|
independent union represented in the company?
If yes, please fill in name of the workers’ organisation(s) resp. union(s)
and representative(s).
AT WRSAH DA BAHAL T AN, G4 d AL e R
Mg ?
WA, EHETAAL, RE TSR AR,
B.7.3 Do representatives of the free and independent workers’ organisation(s) |:| |:| NR
including free and independent union (s) have access to their members
in the workplace within the legal framework?
A45 B AR TR N I B AR T NHLURARER, AR T — e
TE ARSI A5 Fk D3 #2 s ?
B.7.4  Are employees’ representatives affiliated to free and independent |:| |:| NR
workers organisation(s) including free and independent union(s) allowed
to bargain collectively?
B AL FRX L 1 AL T4 AE A K A RS TR R DR, A LS
LR ARIRFIE ?

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U = S 0 = REM NA = F357]

No deviation from requirements or
only minor deviations and full
protection of employees is given

B A RS [ BRSBTS
U EAE iy, i

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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AREL

# % H 5 DBID 54

BSCI

A

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702 Page 24 of 63

Questions

W R

Mark '+

Please fill in or
mark with a or
cross

TE IS S #
fnbxe

Yes No

*,%J: “+» H

“_»

B.7.5

Do the employees have the right to implement parallel means of free
and independent organising to enable them to bargain collectively in the
company where the rights of freedom of association and collective
bargaining are restricted by law (example, China)?

Please describe below:

AHATIE A IR 5 A B AN BUR] S 4 Jf
ML MGUTE), A7 A R N RE S BT AT SR ARG (it ) 2

A R

= =y
R

AR L SR A A L

£ T
[] [] NR

B.7.6
problems)?

Do employees have the possibility to complain anonymously (about minor and major NR

JE R AT REAERE A4 B E DU (IR ) R ?

a) Do employees know about these possibilities?

a) JE SR ANEIX LT RPN ?

N

b) Do those possibilities secure that the management takes note of the

complaints?

b) R AR A R AT B RV R Y BRI ?

c) Does the management try to find solutions for those complaints with
the employees?

) EEZIE A AR R B B TR g VA ?

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

AR (T BIREER T AT
%TU*; ép-.gu(ﬁ#r 1 H‘rl!

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Requirements do not match to the
company structure

BT R il

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)
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AREL

# % H 5 DBID 54

BSCI

Hangzhou Fulaite Plastic

December 14, 2011

GRS Previous audit date: | p08702 Page 25 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in or | Mark "+
W mark with a or -7
cross
WHIREL AR | «pr 3
DI:].J:’X' “_”
Yes No
2 i
B.7.7 Has the company experienced a strike, walkout, protest demonstration |:| |:|
by the workforce or other significant conflict with employees during the
past 2 years?
If yes:
R RWAE, A TS G TR R T PUBUR a0 R E IR ph e e 2
MR, HHE:

What was the issue?

TR R A

What action were taken by the management?
R T H A T8 ?

What action were taken by the employees?

JE BRI T He AT 5 R ?

Were the police or any other executive forces involved in any way?

25 BRI R G A N ?

Please describe below as detailed as possible:

AR N ISR

Assessment Freedom of Association

B.7
B.7 &t B it

Scoring:

&9

20 20 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

ﬁ ZDE] 2 P

AR B e BRI T A

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ERK 2 HCESRANF kML T8 2%
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il
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BSCI

A% ) 2

AEAR i A% H Y]

DBID 515

December 14, 2011
Previous audit date:
July 6-7, 2011

Hangzhou Fulaite Plastic
Development Co., Ltd

p08702

Page 26 of 63

B.8 Discrimination, Harassment and Abuse

B.8 L. BEiL. B

Questions

i AR

Mark '+

Please fill in or
mark with a or
cross

THEE S 5

ﬂDJ:qx- *,%J: “4r g

“_»

Yes No
= =

B.8.1

Is there any deviation in compensation, benefits, hiring procedure, job
assignment, retirement provisions, access to services etc. between
employees in regard to age, caste, disability, ethnic and/or national
origin, gender, membership in free and independent workers’
organisations including free and independent unions, political affiliation,
race, religion, sexual orientation, marital status, family responsibilities,
social background or other personal characteristics?

JE DL Z AR ERS . S TRIR R M /R MR P QA A e AR
TEAENI B BRI TN 48 BURER. NFP. S5 PRI . S5 QIR
D FEETUE. AT o E D AL, AR fA BRI, TARE
% BRAES . RS I L 22 R

NR

L O

If yes:

W

What do they consist of and which employees/ categories of employees are

concerned? Which reason or justification is given by the management?
Please describe.

IXIEZE TR BT L ? RS R /8RR 2 B ? A BRS T I B R e R AT W

B.8.2

Are pregnancy or virginity tests made or required as part of the
recruitment procedure? Is the use of some form of contraception a
condition of hiring or of continuing employment?

FENS TR P R 1 7 R SR 52 0 2l Ak L B3 K e 2 SR AT S e 4
7 1A W P A ORI 2 e 2

NR

L O

B.8.3

Is there any evidence that women are mistreated or fired as a result of
being pregnant?
If yes, describe.

A A U A Sk 735 ) L DALy PR T AR e
WA, THU.

NR

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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If no, who decides who can work overtime:

ST I DI AAT IR A5 (KL I BE AR ?
WA, FURUHEA g RTINS T A%

BSC I NEIE # % H 5 DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 27 of 63
P - July 6-7, 2011
Questions Please fill in or | Mark <+
N mark with a or -9
QL cross
WEBE LR |
e L “+” 8
DD-J: X “_”
Yes No
b "
B.8.4 Do all employees have equal opportunities to work overtime?

[

|:| NR

T2 BB AL ?

otherwise against discriminated because they complain against
infringements of their rights?

R AL 7 R A BEUF HAR I 2408, i 8 HEAb o T Bk e s

B.8.5 Is there any evidence of harassment, physical coercion or verbal |:| |:| NR
abuse in the company?
If yes, describe.
AT N EAEAEREI . 5 PRI 55 T B A DS e 2
WA, HUW.
B.8.6 Is there any evidence that employees are disciplined, dismissed or

|:| NR

B.

B.8 Assessment Discrimination, Harassment and Abuse
8

B, B EARPRAE

Scoring:

By

2] 10 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
L TR

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004

YAy 5 E )
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BSCI NS GEEAEE! DBID 54
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 28 of 63
P - July 6-7, 2011
B.9 Working Conditions
B.9 L{E&fF
Questions Please fill in or | Mark “+"
N mark with a or =9
QL cross
HEWHELIHR | = L o« »
L x */1\‘{:"; +7 B
Yes No
£ £
B.9.1 Are overall conditions of the workshop layout and the factory building |:| |:| NR
acceptable?
Tt AN L) ISR SR DL AT LA 2 2
B.9.2 Is the room temperature acceptable? |:| |:| NR
AN R A DR ?
B.9.3 Is adequate ventilation in production area provided? |:| |:| NR
A T R SR 8 10 X e A 2
B.9.4 Is the noise level acceptable? |:| |:| NR
W KA R LA 2
B.9.5 Are lighting conditions adequate? |:| |:| NR
MR FAL?
B.9.6 Is the production area clean? |:| |:| NR
7 S I 2
B.9 Assessment Working Conditions Scoring:
B.O TAE&MiFAS o 2 100 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004

A S ]

BSCI 6-01/09



BSC I LIRS % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 29 of 63
P - July 6-7, 2011
B.10 Health and Social Facilities
B.10 TA: KAt AR A Bt
Questions Please fill in or | Mark “+"
N mark with a or =%
L cross
HEWHELIHR | = L o« »
L x */1\‘{:"; +7 B
Yes No
£ £
B.10.1 Is there an acceptable clean sickroom / first aid room? Please provide a |:| |:| NR
photo.
S — NG T T DR I D3/ SR T TR
B.10.2 Is clean potable water provided for all employees? |:| |:| NR
T 1) T AT Jf A B s v I K 2
B.10.3 Do employees have access to an appropriate , clean area for |:| |:| NR
eating/cooking? Please provide a photo.
JEE TR P AR —ANIE Y OB T W2 R/ 2 iR TR
B.10.4 Are clean toilets provided in adequate numbers for all employees, |:| |:| NR
lockable or separated by gender?
If separated by gender, how many for
women for men ?
ST ) AT Ji DB A i SOV Y AR e 2 TR TR A R BL B e 2 T gt
Fyne ?
W T A PR 2 ITIN, A 2 DA I 55 o W 2
B.10.5 Are clean washing facilities provided for all employees lockable or |:| |:| NR
separated by gender?
PEALT AT R DL IR D V2 T e ? R AT LA BB Y R T g 2
B.10.6 Are clean changing rooms available in areas where employees have to |:| |:| NR
wear special protective clothes during working hours?
A g LT A LRI 2 ERR R AT, AT A ATV I A S e 2
B.10.7 Is quick medication assured in emergency cases? NR
ER SO N R A TR R LR R I 29677 2
a) Physician in charge? |:| |:|
a) REHEANT?
b) Nurse in charge? |:| |:|
b) REHLHA?
¢) Contract with hospital? |:| |:|
c) REHERBEAN?

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U = S 0 = REM NA = F357]

No deviation from requirements or
only minor deviations and full
protection of employees is given

[ E R T A

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

S
ﬂyt} Rt
© Copyright 2004 BeYHNSF S EE )
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AREL

# % H 5 DBID 54

BSCI

A% ) 2

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702 Page 30 of 63

Questions

W R

Mark '+

Please fill in or
mark with a or
cross

T M5 MR
ik x

Yes No

*,%J: “+» H

“_»

B.10.8
AR EE 2

Is first-aid material provided?

b "
|:| NR

B.10.9

Is there anybody in charge for dispensing and stocking first-aid

material? Please note name and position:

RAH AN TTI RO AF 28O ShWe 2 3R 4 P .

[]
|:| |:| NR

B.10.10 Is an appropriate number of employees trained in first aid by qualified

trainers?

A R R SRR SRS IR AR A SR IE

|:| |:| NR

B.10 Assessment Health and Social Facilities

B.10 DA KAt S48 F 3 it prAS

Scoring:

495

20 20 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full

Deviations in the minority of
requirements and no crucial points

Requirements do not match to the
company structure

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

© Copyright 2004

A S ]

protection of employees is given A ﬂvﬁ R T\";‘fﬁﬂ‘lﬁlﬁj B ﬂvﬁ B H]%M
AR VIR T A 50%HLK 2 BRI Fr ol FA - ok
pe o i g .
[ = P o CRIEHERL
BSCI 6-01/09



AREL

A% H Y]

DBID 515

BSCI

A% ) 2

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702

Page 31 of 63

B.11 Occupational Health and Safety

B.11 JI- s b5 2

Questions Please fill in or | Mark '+’
mark with a or -9
cross

il B
WEBE LM | Rk <+
J:vx! ﬁ “_”
Yes No
£ =

B.11.1 Is the employees’ health seriously and avoidably endangered by work +

processes?
If yes please explain.

ELAES R, i
MR, U

BT AR ™ 2 M % S T G 2 B f T

]

B.11.2 General safety cond
JBeeE AR

itions

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ERK 2 HCESRANF kML T8 2%
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSCI

A

AREL A% H Y]

DBID 515

December 14, 2011
Previous audit date:
July 6-7, 2011

Hangzhou Fulaite Plastic
Development Co., Ltd

p08702

Page 32 of 63

Questions

)=

Please fill in or
mark with a
cross

EIEWIE SR s
%

Mark '+’
or -9

*/T.\.J: “«4r”
ﬁ “_»

Yes

P

a)

a)

Is adequate personal protective equipment such as goggles, glasses,
gloves, earplugs, boots and protective clothing available at company
cost?

ANFEEEMSET R N A%, PImiRE . IRe. T8, 52, Mrmp
PR ?

%o
X | O

b)
b)

Is personal protection equipment in good condition?

A NP HPIROURE 7 RAF?

©)
©)

Is use of personal protection equipment enforced?

FEAT TV SEHAT I A AR 46 2

d)
d

Are employees trained in using personal protective equipment?

R R YIGRAE ST A DR e 262

e)

e)

Are signs and warnings posted in the corresponding areas and on
machinery reminding employees to wear personal protective
equipment?

FEAN ST sl Lo b A5G T ARTE AV 1, R S 7 A AR ?

XX O X
L O X} O

)

Are employees protected from falling from heights or into dangerous
substances?

FEATAT LR D388 B AN i AR EE R B A 12

Is there a source of danger caused by falling objects?
o b A S T AL IR AEAL ?

Are all passages for pedestrians and vehicles safe?
PAT NIEFIAT IR TG it 22 40y ?

Are employees protected from danger caused by parts and material
at high or very low temperature?

FEATAT LR 54388 G DR D A B ROV DT P F B 2

Are floors free of obstructions and slipping hazards?

o L RTIE R 22 NS s B e i ?

Do all employees receive health and safety training after recruitment
and regularly during their employment?

JE U P I B AR U R 15 2 Dt 1A a4 e A B 252

Does the company assess all the risks to new and expectant mothers
and ensure that reasonable steps are taken at the work site to
remove or reduce any risk to their health and safety?

AT P AR 0 S PR A L i BT AR, R AR AE AR RIS
PRSI, R BR8P 2 e L e 2 A R

X XX XX O KX
) O O X O

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

ZOE 2 vl

BT HE LSRRI
|

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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nose and mouth protection)?
a) e EE R LR WIITFE. fMORRIR%)?

BSC I AEAR i % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 33 of 63
P - July 6-7, 2011
Questions Please fill in or | Mark <+
N mark with a or -9
L cross
iﬂi X 3 ) - &“ ”
D?If?ﬁj’ﬁéﬁ%j L “+” 8
Yes No
£ £
B.11.3 Chemicals
2
a) Do employees wear protective equipment if necessary (e.g. gloves, +

b) PrAfLasR T

b) Are all chemical substances labelled?

AR ?

c) Are all chemical substances safely stored?

c) Frffbst bt 5 s e Ar I ?

d) Do only authorized employees have access to chemical substances?
d) & HATHAGEALNIJE 51 7 e b BAL 27 it 2

e) Are dispense, use and disposal of chemicals recorded?

e) i, MRS EE a2 A LR

f) Are safety instructions and emergency schedules displayed and are
the employees aware of the risks?

f) LAERSINME RN ERETHEARER?

workplace?

g) T aE s

g) Are only small units of chemical substances used directly at the

ELEAT R B ?

h) W%, 2K

h) Are fumes, steam and dust exhausted to the outside (e.g. spot
cleaning places)?

HSHE R T A3 B b (B 73 B ) ?

i) Are there MSDS (Material Safety Data Sheets) available at the
operating area?

D) BRI AT IR R A PR ?

X X X XXX XX X
O O O ooy o) o

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ER K 2 $OE SRS B/ AL T 20k
Jo OWIEHESL)

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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a) mfENRE R IReR?

BSC I LIRS % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 34 of 63
P - July 6-7, 2011
Questions Please fill in or | Mark <+
il 5 mark with a or =%
cross
TWEBELETTHER |~ ..,
kX L “+” 8
Yes No B
£ g3
B.11.4 Electricity
M)
a) Are electrical installations checked periodically? +

b) Are blank electrical contacts exposed?

b) ASAEf ) el 2 75 51 52

fall down?

c) Are electrical installations properly fixed so that they cannot easily

c) WISRERA LR Y, UEAXRES M FR?

d) Are electrical cords correctly fixed or repaired with tape?

d) T Y ek A A 2

broken?

e) Are encasements of electrical machinery, devices and attachments

e) Frtishflas . HERFBH AR R R ke ?

f) Is there a danger that electrical installation will energize surrounding
installation (e.g. fragile electrical cords close to metal)?

) HJU R S 10T DY A 2R A B 5 (19 S S A ) L S R R B ART) 2

IR ?

g) Are high voltage signs properly installed where needed (e.g. main
power point, main fuse box)?

Q) M HENER, &R

F- 2 g N v s (B SR R . IR 22 )

O X X O OX| O

h) Are workplaces obstructed by distribution lines (e.g. electrical cords
lying on the floor causing employees to trip over them, electrical
cords on tables, poorly installed electrical cords creating a risk of
strangulation)?

h) AR P& A48 43Ik 2 BELAS (191 2t M T L Py L 2 vl B4 DA 204, st b Ay v
4, HHES R RL T R BRI fE )

X

i) Are power hubs, electrical control stations, fuse boxes lockable?
i) ERIASL F Pt RO ORI 22 G 1R A5 m LA A2

j) Are the boxes made out of non flammable material?

) XsEE RE AR AR

k) Are light fittings, switches, plugs etc. in good condition, not broken
and don’t cause danger (electrocution) to employees (missing cover
for switches and plugs)?

K) JTOtBess . JFRBAEEAPIROUAE T RAF, WAHBE, AL (KD B
REEED MR a2

X
X [

qualification?

) Do employees working with electricity have adequate

1) AR KT RO AR S ?

Please fill in under results

RN
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

TE| 2 Fi-|p'»J (RE

BT HE LSRRI
' —

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 O SR B/ FAL TfE @0k
S OUERESD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSC I AEAR i % H DBID 514
4 o1 Hangzhou Fulaite Plastic Decgmber 1Af’ 2011_
W A% I 45 Development Co., Ltd Previous audit date: | p08702 Page 35 of 63
July 6-7, 2011
Questions Please fill in or | Mark <+’
A 2:3;1; with a or
ﬁffﬁﬁéﬁ%ﬁ *'_;Tf J: “yr g
Yes No
£ £
B.11.5 Fire protection
B K A
a) Is a fire early warning system installed? |X| |:| +
a) TR T KEIE ARG
b) Is a sufficient number of fire fighting equipment installed? lXI |:|
b) JETHEC A AR K K 2
c) Is fire fighting equipment in good condition? |X| |:|
C) KKBARARI RAF?
d) Is the fire fighting equipment not too heavy and installed in the lXI |:|
correct height (if no legal provision, is installation in reachable
height), visible and marked?
d) KKEAHARAGRIE? SR LRATIE Y, ERAAEREIE, MWL edin]
fil K R ) 2 A T LU AR AR ?
e) Are fire extinguishers inspected? lE |:|
e) A KKMEREEERA?
f) Are evacuation/fire drills regularly (at least annually) carried out? |X| |:|
f) KRB 2R E W (D R — IR BEAT ?
g) Is a sufficient number of employees trained in fire fighting practice? lXI |:|
g) AN R TH KRN
B.11.6 Escape routes
Rk
a) Are escape routes/aisles blocked or obstructed? |:| |X| +
a) WEAERERWIE AT 2 BB 2 ?
b) Are escape routes conspicuously marked? lXI |:|
b) FALBKEL AT B HbRoR ?
c) Are evacuations plans posted in every workshop? |X| |:|
c) A TIHHIRMG T stk ?
d) Are emergency lights correctly installed and maintained? lE |:|
d) BRI ERH e RRE 2

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 O SR B/ FAL TfE @0k
S OUERESD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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BSCI NS GEEAEE! DBID 54
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 36 of 63
P - July 6-7, 2011
Questions Please fill in or | Mark <+
N mark with a or -9
L cross
EHEBELITHR | own
L x */1\‘{-:; + B
Yes No
£ £
B.11.7 Emergency exits
ot
a) Is the number of emergency exits appropriate to secure evacuation |X| |:| +
of the work force in emergency cases?
a) fERSIELT, B2 mmE 2R LA R AR Sar AB L ?
b) Are emergency exits easily accessible? |X| |:|
b) BaHARmESRL?
c) Are emergency exits blocked? |:| |X|
c) HAPRTHIHIE?
d) Do doors in rooms with more than 10 employees open outwards? |Z| |:|
d) B T4 TR R ET] FRRANTE ?
e) Are emergency exits properly marked? lE |:|
e) BAM IR EHHAR R
B.11.8 Machine safety
Bk 24
a) Are safeguards, belt encasements, grills for fans etc. correctly |X| |:| +
installed to protect employees from injuries?
a) PRI, A E. KBRS MR e, DU b ?
b) In case of hazardous machinery: Do they have fully functional switch lXI |:|
offs?
b) (EHISERSHLARIT, & A7 4 MR I I LT 5C 2
c) Do operators of machinery get training about safety regulations and lE |:|
operating procedures?
c) SBTEAENLERII A LR AT HE 2 il 22 A v R AR P I I 1
d) Do operators have access to written safety regulations and operating |X| |:|
procedures related to machinery?
d) AR DR AT AR AT CHL A 10 A5 TH 22 A e RV ERR 7 2
e) In case of hazardous machinery: Are danger signs (e.g. indicating |X| |:|
heat, high voltage, pressure etc.) and signs which prescribe the
wearing of protective gear conspicuously displayed?
e) HSERHLAS I, SERE S bl (A s, HUERI ) 5 ) Mk 7 45 Of
PAIIbRIL T B IR ?

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = g2

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
Eipenl, e T

Deviations in the minority of
requirements and no crucial points

P PREIR TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

© Copyright 2004
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staircases?

a)
6 A0 1 B A R T 2

installed close to dormitories, emergency exits, escape routes,

PIRARA A B SR MRS M2 5 S . BRaui b

BSC I AEAR i % H DBID 514
Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 37 of 63
P - July 6-7, 2011
Questions Please fill in or | Mark <+
N mark with a or -9
L cross
i/ji X 3 ) - &“ ”
D?If?ﬁj’ﬁéﬁ%j L “+” 8
Yes No
£ £
B.11.9 Steam boiler
Rl
a) Are steam boilers run by gas, oil, coal or other inflammable fuel N/A

[]
[]

b)
b)

Are non-mobile steam boilers set up in separate rooms or houses?
AR B M 2R L 1 LR EAN R 10 5 1A s S N 2

©)

c) AT HAT IR b3 LA ) HEA TS LE 5 1) 2

Is access to those rooms restricted to authorised employees?

d

d) AT AR TR T R B AR AE?

Do written safety regulations and operating procedures exist?

e)
e)

Are operators trained?

Bt N Fo 2l 2k

f) R TIHCUETT, IF HE WIS R R

f) Are blow-off valves installed, regularly tested and maintained?

g) Is the steam running machinery in good condition (e.g. no
improvised repairs or leaks)?
g) LAZEVRHESN ML A2 RS R A (19 S I 75 28 B s B ) 2

h)
maintained?

Is steam pipe network in good condition and regularly controlled and

AV ML HPIRESRET RAF? 2 R R AR R

installations and machinery?

TR A A4 ) S st >k 2

i) Does any employee work close to blow-off valves, leaks, poorly
insulated tubes or other sources of danger caused by steam

D) R G A ST S T AU SR A e B AR I

O O Ojg oo o)
O O Ojg oo o)

B.11 BUL MR <&Vl

B.11 Assessment Occupational Health and Safety

Scoring:

G

2 X

11 ol

Please fill in under results

AR NI

2 = Good 1 = Improvements Needed
2 = A 1= Fpiasd

0 = Non-compliant
0 = At

NA = Not Applicable
NA = 1igf

No deviation from requirements or
only minor deviations and full
protection of employees is given

BT HE LSRRI
|

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Requirements do not match to the
company structure

BT R il

ZDE] 2 P
© Copyright 2004 BeYHNSF S EE )
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BSCI

A% ) 2

AEAR i % H DBID 514
. . December 14, 2011
gz\r;glzoho#]anutlagge PLI?SUC Previous audit date: | p08702 Page 38 of 63
P - July 6-7, 2011

B.12 Dormitories

B.12 &

Questions Please fill in or | Mark “+"
N mark with a or =%
L cross
-~ sl o B
;E%T?Zaéﬁ%j *,j\AJ: “yn g
Yes No
£ £
B.12.1 Does the company provide dormitories or any kind of overnight |:| |X|
accommodation for the employees?
] RAR 1) i AR A AT A 2R IR A i ?

Please fill in the address/addresses, if not on site:
WRALEI Sy, I Lk

Number of employees:

RLHH

B.12.2

Is the dormitory separated from production area and warehouses?
1 5L A B2 4 R

B.12.3

Are the sleeping quarters segregated by gender?
&1 J) 2o TP ?

B.12.4

Are employees allowed to enter and leave the dormitory at any time?
JRE D3 A AEVEAEAT AT I () 308\ Bl 25 4 455 e 2

B.12.5

Is the dormitory clean, safe and adequately lit?
TG E TN . RN R ?

B.12.6

Is the room temperature acceptable?

NI R A2 ?

B.12.7

Is the space per person acceptable? Space per person:

BN G IR R T ERZ? BN K

B.12.8

Are clean washing facilities and toilets in adequate number provided?

TH VR PRIDE e BEME D T PR 20 15 AL 5 2

O oo o|g)
O oo o|g)

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U = S 0 = REM NA = F357]

No deviation from requirements or
only minor deviations and full
protection of employees is given

[ E R T A

SR L
[‘fﬂl E| 2 Il

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

5008 K 2 SCERAN 15 8/ AL T 2%
Sk CUIEHERD

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Requirements do not match to the
company structure

BT R il
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Hangzhou Fulaite Plastic

December 14, 2011

GRS Previous audit date: | p08702 Page 39 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in or | Mark <+
N mark with a or -9
L cross
iﬂa & g S “ ”»
D?If?ﬁj’ﬁéﬁ%j L “+” 8
Yes No
£ £
B.12.9 Is there clean potable water?

AR AK?

L O

B.12.10 Are there enough unblocked, marked emergency exits?

BATBHIE SATIE REARC A5 2 15 285 2

L O

B.12.11 Does adequate fire protection equipment exist?

Bl R B8 R 15 AL ?

L O

B.12 Assessment Dormitories

B.12 fA& 1T

Scoring:

495

20 20 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

ﬁ ZDE] 2 P

AR B e BRI T A

Deviations in the minority of
requirements and no crucial points

FPRRCRT A TSI

Requirements do not match to the
company structure

BT R il

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ERK 2 HCESRANF kML T8 2%
Jo OWIEHESL)
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December 14, 2011
Previous audit date:
July 6-7, 2011

Hangzhou Fulaite Plastic
Development Co., Ltd

p08702

Page 40 of 63

B.13 Environment

He P S R

B.13 5%
Questions Please fill in or | Mark “+"
W 232; with a or
ﬁ%ﬁﬁ%ﬁ%ﬁ B e
Yes No
£ £
B.13.1 Is waste management arranged in a way that does not lead to pollution +
of the environment? |X| |:|
TR AE B TT ISR AN PR B s G ?
B.13.2 Are chemicals properly and separately disposed off? |X| |:| +
22 R T AN A FF S ?
B.13.3 Is it ensured that chemicals do not leak into the ground? |X| |:| +
SR H AL A MR a1 ?
B.13.4 Is effluent treated to prevent environmental pollution? |X| |:| +
JREIKAE AT 2 2 b TR DL G B 52 S5 e ?
B.13.5 Are emissions in legal conformity? +
X | O

B.13 M ITM

B.13 Assessment Environment

Scoring:

495

2 X a2 ol

Please fill in under results

RS NI
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = U 1 = Fpresd 0= A& NA = 357

No deviation from requirements or
only minor deviations and full
protection of employees is given

RS T RIAYRER S A
L TR

Deviations in the minority of
requirements and no crucial points

PPREIRT I TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%ERK 2 HCESRANF kML T8 2%
Jo OWIEHESL)

Requirements do not match to the
company structure

BUR T RYA 2 g

© Copyright 2004
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Previous audit date:

July 6-7, 2011

AREL

BSCI

0 Hangzhou Fulaite Plastic

Development Co., Ltd Page 41 of 63

p08702

C. Annex: Best Practice for Industry — Voluntary implementation but auditing is

mandatory
C. f%: ATk AR SE Bk - B RS, (H A R TR mIE R
C.1 Policy
C.1 F%l
Questions Please fill in Mark '+’
N or mark with |or “-%
8 a cross
HERELTH | = ol »
Sl kX L
Yes No
2 %
C.1.1 Has the top management defined a company policy to their employees for social -

accountability and labour conditions that:
o e i B T NG i DR A W) AL S TR ST B S T B, T

includes a commitment to conform to all requirements of SA8000
Standard?

LA 7K S SAB000 FRE T A HLE ?

includes a commitment to comply with national and other applicable
law, other requirements to which the company subscribes and to
respect the international instruments and their interpretation?

A R R S B SOE BRI e AT N VA, DA A R BEIR I e sk, Ik
AR T o ) £ M IS LA 2

includes a commitment to continual improvement?

A TR A AR H S

is effectively documented, implemented, maintained, communicated
and is accessible in a comprehensible form for all personnel, including
directors, executives, management, supervisors and staff, whether
directly employed, contracted or otherwise representing the company?

KT R AT R LSO RIS S VR SEIAT L W, JF HARPT A R A dE, @
S ATBONR . RS, RN, AME2ERIEM. SLMAIELIIL
EIEANE A ?

a)

a)
b)

b)

©)
c)
d)

[]
X

[]
X

d)

C.1 Assessment Policy Scoring:
C.1 F&H¥fh 85 2 [0 1

Please fill in under results
WA N

2 = Good
2 = U

1 = Improvements Needed
1 = Fpd

0 = Critical
0 = &

NA = Not Applicable
NA = F357]

No deviation from requirements or
only minor deviations and full
protection of employees is given

R AR H ¢ BRI R T 1A
H{j y‘_,,l{};[ EL”%TT{TH

Deviations in the minority of
requirements and no crucial points

BPRFRRT A > TR AR

Deviations in the majority of
requirements or/and in crucial
points (double framed)

SRR AR 58X (Y
s

Requirements do not match to the
company structure

BRI A2 il

BER
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Hangzhou Fulaite Plastic December 14, 2011
GRS Devglo ment Co.. Ltd Previous audit date: | p08702 Page 42 of 63
P - July 6-7, 2011

C.2 Planning and Implementation

C.2 vl

Mark '+
or =

Please fill in
or mark with
a cross

EHEIHE LT
5 kX

Yes No
2 e

Does the company ensure that the requirements of the SA8000 Standard are understood -
and implemented at all levels of the organisation? Do the methods include, among others,

AT AL & B2 URAT SAB000 ARk K ? 7 K it s
a) clear definition of roles, responsibilities and authority?

a) WREIEML. SUEMR?

b) training of new and/or temporary employees upon hiring?

b) BT AR/ Bl I i B3I S AL IR 2

c) periodic training and awareness programme for existing employees?
c) ABLHR G e MR LN AN $ w R vk & 2

d) continuous monitoring of activities and results to demonstrate the
effectiveness of systems implemented to meet the company’s policy
and the requirements of this standard?

d) WSS EIMSCR, LLB R BE KA Rk, R ik 2 2 W) 7 BHREX A RAE IR 2

Questions

W R

*,_?]‘;J: “4 g

“_»

c.21

L1 X

) O O
X K| X

k2
C.2 Assessment Planning and Implementation Scoring:
C.2 HHRIMSEHEITA /oy 2] 1

Please fill in under results
WA N

2 = Good
2 = U

1 = Improvements Needed
1 = Fpd

0 = Critical
0 = &

NA = Not Applicable
NA = F357]

No deviation from requirements or
only minor deviations and full
protection of employees is given

i

BERE

) ‘*vm’fﬂg}f:r;mng& T f‘fﬁ B
I

Deviations in the minority of
requirements and no crucial points

BPRFRRT A > TR AR

Deviations in the majority of
requirements or/and in crucial
points (double framed)

EREIFT AR BB (7
EES)

Requirements do not match to the
company structure

BRI A2 il
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GRS gzcglzohonlie':nutli‘:ge PLI?SUC Previous audit date: | p08702 Page 43 of 63
P - July 6-7, 2011

C.3 Management Review
C.3 BHEKT

Questions Please fill in Mark '+
N or mark with |or -9
L a cross
HEHELTH | = L o« »
AL X L e
Yes No
2 ®
C.3.1 Does top management periodically review the adequacy, suitability, and |:| |Z| -

continuing effectiveness of the company”s policy, procedures and
performance results vis-a-vis the requirements of the SA8000 Standard
and other requirements to which the company subscribes?

g B R E NS SAB000 BRI HE Kk B Ay R M e ok, R A IS
B BEPARIZ G R & SRR 0

C.3.2 Are system amendments and improvements implemented where |:| |X| -
appropriate?

FE A 20 1 FEAE H S 4 R B 3T A T3 2

C.3 Asses;ment Management Review Scoring:
C.3 HHE A PPE /o 2] 1

Please fill in under results
WA N

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable

2 = A 1= Fpisd 0=r%2 NA = 355

No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the
only minor deviations and full requirements and no crucial points requirements or/and in crucial company structure

Protectlon of employe?s is glv'en W’Wﬁfé'ﬂ*T ﬁﬁ s 7 e ﬂ"ﬁﬂ]‘ﬁ?ﬁ’ pomts (do'uble framed)k v Fé'ﬂ*T ﬁﬁ B F'Jg#—’@
EREDH A ESPIRR T LRESTABART 58X (7

T EE e EfEY)

© Copyright 2004 PR ZE B EZV ) BSCI 6-01/09
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C.4 Control of Subcontractors / Suppliers /7 Sub-suppliers
C.4 A /BENRE /T AN R B Bz

W R

Questions

Mark '+
or =

Please fill in
or mark with
a cross

T IEWE X A

ﬁbut,x, *,_?]‘;J: “4 g

“_»

No
=

Yes

P

C4.1

Has the company established and does the company maintain appropriate
procedures to recruit subcontractors / suppliers / subsuppliers based on
their ability to meet the requirements of the SA8000 Standard?

AR CARYE LIS SAB000 FruERIERMBE ), MESLIFErRE ey, £HH

FANENEVAINA TSIV

LT X

c.4.2 Does the company maintain appropriate records of subcontractors / suppliers / -
subsuppliers commitments to social accountability? Do these records include, among
others, the written commitments to:

AFIETT R R/ BEN R/ RPN R AR VR R AL S DUERE Ml ? IXEId S B EAE i R e, B

BEXT LR W -

a) conform to all requirements of the SA8000 Standard? |:| |X|
a) 15 SA8000 bRk iy 4k ?
b) participate in the companies monitoring activities as requested? |:| |X|
b) HHEZRZ 5 AR R EaEs)?
c) promptly implement remedial and corrective actions to address any |:| |X|
non conformance identified with regard to requirements of the SA8000
Standard?
c) HiflE SAB000 FrUEfIER, WAL ERMENL, FHLIN FFh RO A EAT
zh?
d) promptly and completely inform the company of any and all relevant |:| |X|
business relationship(s) with own subcontractors / suppliers /
subsuppliers?
d) 7RI 8 RIS 2y AR AR 5 AN B OB R /B R /T A I R ) A AH QIR R kO
#?
c.4.3 Has the company established a system to monitor the subcontractors /

suppliers / subsuppliers social performance against the requirements of
the SA8000 Standard?

AFJET LT —ANHIEE, DA SR N /R AL R AL TR L 1 1

e SAB000 FrH 1%k ?

Please fill in under results
WA N

2 = Good
2 = U

0 = Critical
0 = &

1 = Improvements Needed
1 = Fpd

NA = Not Applicable
NA = T‘iﬁ[‘]

No deviation from requirements or
only minor deviations and full
protection of employees is given
AR HE G ESRR T
s B

Deviations in the minority of
requirements and no crucial points

BPRFRRT A > TR AR

Deviations in the majority of
requirements or/and in crucial
points (double framed)

EREIFT AR BB (7
FHES)

Requirements do not match to the
company structure

BRI
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Hangzhou Fulaite Plastic

GRS Previous audit date: | p08702 Page 45 of 63
Development Co., Ltd July 6-7, 2011
Questions Please fill in Mark '+
N or mark with |or “-%
QL a cross
HEHELTH | o« »
AL X L e
Yes No
2 ®

c.4.4 Does the company maintain reasonable evidence that the subcontractors |:| |Z| -
/ suppliers / subsuppliers continuously improve conditions to meet the
requirements of the SA8000 Standard?

AREDRT R A BITES, UED) R/ U R/ B R ORI GE, LLIAE] SA8000

FRAE2EKR ?
C.4 Assessment Control of Subcontractors / Suppliers / Scoring: D |X|
Subsuppliers B4y 2 1
C.4 /3 rg/BENR /T ROt AT A PPl

Please fill in under results
WA N

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable

2 = A 1= Fpisd 0=r%2 NA = 355

No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the
only minor deviations and full requirements and no crucial points requirements or/and in crucial company structure

Protectlon of employe?s is glv'en W’iny'm'ﬂ*T ﬁﬁ s 7 e ﬂ"ﬁﬂ]‘ﬁ?ﬁ’ pomts (do'uble framed)k v Fé'ﬂ*T ﬁﬁ B F'Jg#—’@
EREDH A ESPIRR T LRESTABART 58X (7

T EE e EfEY)
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BSC I December 14, 2011

Previous audit date: | p08702 Page 46 of 63
July 6-7, 2011

NTO. Hangzhou Fulaite Plastic
A
i Development Co., Ltd

C.5 Control of Homeworkers
C.5 g punsit

Questions Please fill in Mark '+
N or mark with |or -9
L a cross
HEHELTH | = L o« »
AL X L e
Yes No
2 ®
C.5.1 Does the company take special steps to ensure that homeworkers are |:| |:| N/A
afforded a similar level of protection as would be afforded to directly

employed personnel under the requirements of the SA8000 Standard?
Do these special steps include, among other things:

AT SRR L IR K BE TR R RO, 12 w] AR HE SA8000 45
SR, o) 4 i P 1) D3 TR AR e 2
IXBERE DB AT AR LN % 5 1 -
a) establishing legally binding, written contracts requiring conformance

to the requirements of SA8000 Standard? |:| |:|
a) il AR R AY, ERIEK SA8000 bk 12k ?

b) ensuring that the requirements of the written contract are understood |:|
and implemented by homeworkers and all other parties involved in
the contract?

b) HiLR K BE A K& LI R i 0GR 5 W 1A A Sz P S 29 (1 2Kk 2

c) maintaining, on the company premises, comprehensive records
detailing the identities of homeworkers, the quantities of goods |:| |:|
produced/services provided and/or hours worked by each homeworker
and wages paid to each homeworker?

©) TEAHEE TN, RELGEGIILE, PHRKE LRG0, A5 S/t
BT R, B B 44 51 E T IR AR I [) R T 8 2

d) frequent announced and unannounced monitoring activities to verify |:| |:|
compliance with the terms of the contract?

d) ZHHATHSE ARG A AR EEE), LI L s S A5

C.5 Assessment Control of Homeworkers Scoring:
C.5 FEEL M A4 W53 2 [ 21[]

Please fill in under results

WA N

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable

2 = A 1= Fpisd 0=r%2 NA = 355

No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the
only minor deviations and full requirements and no crucial points requirements or/and in crucial company structure

Protectlon of employe?s is glv'en W’Jf%’m'ﬂ*T ﬁﬁ - e ﬂ"ﬁﬂ]‘ﬁ?ﬁ’ pomts (do'uble framed)k v Bk ﬁﬁ B F'Jg#—’@

LA Bt N7 SRR DB D535 O

S L FES)

© Copyright 2004 PR ZE B EZV ) BSCI 6-01/09
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Hangzhou Fulaite Plastic

O
A% ) A Development Co., Ltd

C.6 Compensation

C.6 P

Questions Please fill in Mark '+
N or mark with |or “-¢
QL a cross
WHEEEL TR | e« »
S X L e
Yes No
2 e

C.6.1 What is the basic needs wage (net) for the region where the company is RMB 1310
located? The figure must be calculated by the auditor.

AT FTHE LD I BEA T EN ()2 2 0 7 %87 i i il o A a4

C.6.2 Is the wage paid in the company equal or higher than the figure provided |X| +
in C.6.1??
Ay ABTSEAHIG TR TSR T C.6.1 HAbI TR
If no: If basic needs wage is not paid, does the company have a well-defined |:| |:|
plan for achieving the basic needs wage within a specified and reasonable

period of time?

B TR IEE A BEATT L, MAAFREH —NEFERTRL, 25— AT
232 I RS B T8 ] DA A AR S AT B K1 2

C.6 Assessment Compensation Scoring:

C.6 IRPVIELE s 2 X 10

Please fill in under results
WA N

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable

2 = U 1 = Fpd 0=r%2 NA = 355

No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the
only minor deviations and full requirements and no crucial points requirements or/and in crucial company structure

?rotectlon of employe?s is glv'en W’Wy’?ﬁ'ﬂ*?\ ﬁﬁ - e ﬂ"ﬁﬂ]‘ﬁ?ﬁ’ pomts (do'uble framed)k v Bk ﬁﬁ B F'Jg#—’@
EREDH A ESPIRR T LRESTABART 58X (7

T EE e FER)
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Hangzhou Fulaite Plastic

December 14, 2011

LTRSS

Development Co., Ltd

Previous audit date:

p08702

Page 48 of 63

July 6-7, 2011

C.7 Child Labour
C.7EL

Questions Please fill in Mark '+
N or mark with |or -9
L a cross
WHRBELITH |
L X L
Yes No
2 ®
C.7.1 Has the company established and documented, and does it maintain and |:| |:| NR
effectively communicate to personnel and other interested parties,
policies and procedures for remediation of children found to be working?
A AT EENLA LA SO E SR DGR BR B TN 5 AR, JF BB D YRR A S
AL AR X Rt 7
C.7 Assessment Child Labour Scoring:
C.7 ETiTAE /o 2 1 201
C.8 Evasion
C.8 ¥ 2
Questions Please fill in Mark '+
N or mark with |or “-%
L a cross
WHRBELITH |
L X i
Yes No
P "
c.8.1 Is there any evidence that labour-only contracting arrangements and NR

false apprenticeship schemes are undertaken in an effort to avoid fulfilling
the company”s social obligations to personnel?

SETAT UL b 2 7] 5 I O K S5 B IR 0 e HERT AR 22 AT R, R DA a2 ) o

SR RS THE X552

HEN

C.8 Assessment Evasion Scoring:

Jytas] rey .
C.8 LB = PFA B 2 ] 1]
Please fill in under results
WA N
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = A 1= Fpisd 0=r%2 NA = 355

No deviation from requirements or
only minor deviations and full
protection of employees is given

L Y

FTATRUREY H e R RIPSESR T /A
HEI i f&i#f Hrp

Deviations in the minority of
requirements and no crucial points

BPRFRRT A > TR AR

Deviations in the majority of
requirements or/and in crucial
points (double framed)

SRR AR 58X (Y
s

Requirements do not match to the
company structure

RO {2 Iz

© Copyright 2004
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P - July 6-7, 2011

C.9 Outside Communication
C.9 x+4haiE

Questions Please fill in Mark '+
N or mark with |or -9
L a cross
HEHELTH | = L o« »
AL X L e
Yes No
2 ®
C.9.1 Has the company established, and does the company maintain, |:| |Z| -
procedures to communicate regularly to all interested parties data and
other information regarding performance of the requirements of the
SA8000 Standard, including, but not limited to, the results of
management reviews and monitoring activities?
AFIE RS ANYERF—ERY, DO S P A 6500 R U5 SA8000 ARt It 2K 1 5%
DUREATVA, P ERR, EARRT, B BRI AR SRS 4 AL 2

C.9 Assessment Outside Communication Scoring:
C.9 WAMAE AL 453 2 [ 1

Please fill in under results
WA N

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable

2 = A 1= Fpisd 0=r%2 NA = 355

No deviation from requirements or Deviations in the minority of Deviations in the majority of Requirements do not match to the
only minor deviations and full requirements and no crucial points requirements or/and in crucial company structure

Protectlon of employe?s is glv'en W’iny'm'ﬂ*T ﬁﬁ s 7 e ﬂ"ﬁﬂ]‘ﬁ?ﬁ’ pomts (do'uble framed)k v Fé'ﬂ*T ﬁﬁ B F'Jg#—’@
EREDH A ESPIRR T LRESTABART 58X (7

T EE e EfEY)
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RITIRE

Employees Interview Sheet

Number Number
o Ho

Employees interviewed in total 20 Female employees interviewed 4
Vil B L Vi 4 5 T
o Employees aged < 18 years interviewed 0 e Seasonal workers interviewed 0]
o ViR R THE#<18 ¥ o ViR T
e Pregnant employees interviewed 0 e Migrant workers interviewed 14
o VIR T o VIRISMET A
e Apprentices interviewed 0] e Interviews conducted on site 20
o ViRIAGE o HIHHATIIVIR
e Disabled persons interviewed 0 e Interviews conducted off site 0
o ViR £ o AR HAT VI ¥
e Full time workers interviewed 20 e Individual interviews conducted |15
o PIRMAIRTA o AT AR
e Part time workers interviewed 0 e Group interviews conducted 5
o VIRIHIRTA o ATHI AT
Language(s) used for employee interviews Chinese
RTVRRITE R i =

Yes No

Z i
Was an interpreter used?
REHREOEN? [] Eﬂ

No. of interview

Vs g

Essentials (If the number of rows is not enough, please add pages as needed and include with
the attachments).

B (CHERATEOANG 53 0 s R I 2 A )

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

Had signed labour contract with the facility with one copy. The regular working day was 5 days
ner week snometimes aovertime workina on Satiirdav The facilitv normallv naid wane 20 davs

© Copyright 2004

The English version is the legally binding one.
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g by Hangzhou Fulaite Plastic
s Development Co., Ltd

after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

9 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

10 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

11 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

12 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

13 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

14 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

15 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

16-20 Had signed labour contract with the facility with one copy. The regular working day was 5 days
per week, sometimes overtime working on Saturday. The facility normally paid wage 30 days
after the payment period through cash with pay slip. They had participated in fire drill twice
during last year.

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09
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Hangzhou Fulaite Plastic December 14, 2011

G A Development Co.. Ltd I?rewous audit date: | p08702 Page 53 of 63
Company AUditor
2l HiZ R
Name of Company Hangzhou Fulaite Plastic Name of Audit Company | Intertek Testing Services
SRl Development Co., Ltd E e YIRS
Street No.17, Yangcheng Road,
fiE Nanyang Economic
Development Zone, Xiaoshan
District
City, Zip Code Hangzhou / 311227 Street Block B, No. 6, 1218-Long,
Wi, g CIpLS Shibei Industrial Zone
Wanrong Road, Zhabei
District, Shanghai

Country China City, Zip Code Shanghai/200233
% T, R4
Name of Ms. Gao Fei Country China
representative P
R4

Name of Auditor Grayson Ren

HRZ k4

1. The company agrees that the auditor may take photos of the factory and factory compound as well as take
copies of business documents.

A AR A AT LR D) AL JEHE A, DL SEEN A R S,

2. The company agrees that the auditor may conduct confidential interviews with employees which are chosen
freely without any influence by the company.

) [ L 5 T DAAE B 32 81 A w) SR 2 B Pk i A AT R U5k

3. The company agrees that all audit information can be recorded in a database.

23w [ T o A B T LAC SR A B A

4. The company agrees that the auditor may pass the Audit Questionnaire, Social Audit Report,
Social Re-Audit Report and annexes directly to the company’s retail customer or company’s retail customer’s
local office / agency being a member of the Business Social Compliance Initiative.

LARERG AT HS SRS WL 2SRRI, ATy [T 2 3t
AR (BSCIVE R A ] K 1%, AL BRI BT,

5. The company agrees that data can be passed to third parties, but only within the framework of the
Business Social Compliance Initiative. This refers to the following situations:

a) Dialogue and cooperation with NGOs and other stakeholders at BSCI meetings for sustainability of BSCI
b) Cooperation with these stakeholders and the BSCI Secretariat to find solutions in connection with the
BSCI Complaint Mechanism

Data passed to these parties is treated confidentially by them. Auditing company and the BSCI Secretariat
are not liable in case of misuse by other parties.

AT R RS THE =, RS BN ST A2t EHE | (BSCHAEM N AT XM ETELL RS8R A

a) 1t BSCIl =i ESARBURNAIZUMILE R 28 R R 7 KIXEFI G 1E, LL4ERF BSCI USESEE.
b) it BSCI f#VrHLE, LXLERER SR T7H BSCI A4 545
ARN LR A B CHHE . AR AZ A 7 A BSCI A4S A% Hof A L3 AT BRI 67 Bk DT

6. The Company agrees that the audit can be subject to a surveillance measure. This surveillance serves to
ensure audit quality in the BSCI system. Surveillance audits focus on the auditing company performing the
assessment and have no incidence in the performance or results of the social audit conducted at the
company. The company agrees that in this case, access to the entity selected to survey the auditors will be
allowed.

A E] AN BT IR, DLfER BSCl REMH T . B % LAE BB HAT VS I F A A |, RTEA | AT

AL

DUUER R TAERG RA T AR . A RIS T, RVFRA I E 9 A A% LK S0k

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09
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Date and signature company:

H k&% AR
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. . December 14, 2011
gzcgﬁ)horzelznutlige PLI?SUC Previous audit date: | p08702 Page 52 of 63
P - July 6-7, 2011

Production Unit Record Sheet

A BALIERR

Production Unit No. 1
e

Name

ey

N/A

Street
apCe

City, Zip Code
T, 4

Country
X

Phone
HLi

Fax
1R

E-mail

FLH

Contact Person

IS IN

Active for the supplier

since (date)

AT Gy R SR aR ]

Own unit (share of

production %)

FERET CRErEEA
%)

Subcontractor (share of
production %)

ST R HI%)

Supplier / Sub-Supplier
(mark with a cross)
BERETT/ T R

CH x RIEAEH#ED

Social audited

HERIERAETE  |vesn [ |Now [
If yes
R

Audit Company
HAZ ]

Audit Number
H%G

Date of Audit
HiZH M

Result
g5 R

Associated with
BSCI?

2L BSCI AIER?

© Copyright 2004

The English version is the legally binding one.
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BSCI

CRALE:

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702

Page 52 of 63

Production Unit No. 2
EFERN S

Name

SN

Street
fiE

City, Zip Code
T, 4

Country
EE

Phone

L3

Fax
fEx

E-mail

HL B

Contact Person

IEIN

Active for the supplier
since (date)

CANAHY Sy SRS VAR B

Own unit (share of
production %)

R CAEPE %)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)

PR/ AN R

(H x RIEAERFED

Social audited
PR THUTIRA H I%

Yes & |:|

Noéu*lj

If yes
R

Audit Company
AT

Audit Number
Ct hs

Date of Audit
FHA%H M

Result

gk

Associated with BSCI?
21 H BSCI HER?

Production Unit No. 3
AR =S

Name

ey

Street
fiE

City, Zip Code
T, 4

Country
X

Phone
LI

Fax
G5

© Copyright 2004

The English version is the legally binding one.
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Hangzhou Fulaite Plastic December 14, 2011
CANE Devglo ment Co.. Ltd Previous audit date: | p08702 Page 53 of 63
P - July 6-7, 2011
E-mail
R
Contact Person
IFEYN

Active for the supplier
since (date)

CRNAEY S CEER VAR ]

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
VA VAR INA e ]

(H x RIEAERED

Social audited
S THTFRAH L

Yes & |:| No 17 |:|

If yes
PSS

Audit Company
HAZ T

Audit Number
H %5

Date of Audit
HZH

Result

4R

Associated with BSCI?
BT 5 BSCI I AR?

Production Unit No. 4
oyt Al

Name

ER N

Street
fiE

City, Zip Code
WTT, Mg

Country
B %

Phone

HL3E

Fax

(i

E-mail

FL

Contact Person
BERN

Active for the supplier
since (date)

CRNAEY s CEER VAR |

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
PERI R/ T AR T

(H x RIEAERED

Social audited
HETHFRBH L

Yes & |:|

NOE‘D

If yes

© Copyright 2004

The English version is the legally binding one.
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Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date: | p08702
July 6-7, 2011

Page 54 of 63

R

Audit Company
AT

Audit Number
et hs

Date of Audit
FHA%H M

Result

gk

Associated with BSCI?
21 H BSCI HER?

Production Unit No. 5
ol AN

Name

e

Street
HhiE

City, Zip Code
T, 4

Country
5

Phone
LI

Fax
fEx

E-mail

FLH

Contact Person

IEEIN

Active for the supplier
since (date)

ANPGRS SR Bl

Own unit (share of
production %)

BRI (P2 He %)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)

B /T AR

CH x RIZAE )

Social audited
PR THUTIRA H I%

Yes & |:|

No’:’flj

If yes
R

Audit Company
HIZ AT

Audit Number
HI%G

Date of Audit
HAZ H M

Result

gk

Associated with BSCI?
EEYS BSCIHELR?

© Copyright 2004

The English version is the legally binding one.
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CRALE:

Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date:
July 6-7, 2011

p08702

Page 52 of 63

Production Unit No. 6
EFERNINS

Name

SN

Street
fiE

City, Zip Code
T, 4

Country
EE

Phone

L3

Fax
fEx

E-mail

HL B

Contact Person

IEIN

Active for the supplier
since (date)

CANAHY Sy SRS VAR B

Own unit (share of
production %)

R CAEPE %)

Supplier / Sub-Supplier
(mark with a cross)
PR/ AN R

(H x RIEAERFED

Subcontractor (share of
production %)

R (%)

Social audited
PR THUTIRA H I%

Yes & |:|

Noéu*lj

If yes
R

Audit Company
AT

Audit Number
Ct hs

Date of Audit
FHA%H M

Result

gk

Associated with BSCI?
21 H BSCI HER?

Production Unit No. 7
oyt ¥ VAg =

Name

SN

Street
fiE

City, Zip Code
T, g

Country
%

Phone

HL3E

Fax

(i

© Copyright 2004

The English version is the legally binding one.
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Hangzhou Fulaite Plastic December 14, 2011
CANE Devglo ment Co.. Ltd Previous audit date: | p08702 Page 53 of 63
P - July 6-7, 2011
E-mail
R
Contact Person
IFEYN

Active for the supplier
since (date)

CRNAEY S CEER VAR ]

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
VA VAR INA e ]

(H x RIEAERED

Social audited
S THTFRAH L

Yes & |:| No 17 |:|

If yes
PSS

Audit Company
HAZ T

Audit Number
H %5

Date of Audit
HZH

Result

4R

Associated with BSCI?
BT 5 BSCI I AR?

Production Unit No. 8
=R\

Name

ER N

Street
fiE

City, Zip Code
WTT, Mg

Country
EPS

Phone

HL3E

Fax

(i

E-mail

FL

Contact Person
BERN

Active for the supplier
since (date)

CRNAEY s CEER VAR |

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
PERI R/ T AR T

(H x RIEAERED

Social audited
HETHFRBH L

Yes & |:|

NOE‘D

If yes
R

© Copyright 2004

The English version is the legally binding one.
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Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date: | p08702
July 6-7, 2011

Page 54 of 63

Audit Company
AT

Audit Number
Ct% he

Date of Audit
HA%H M

Result

gk

Associated with BSCI?
215 BSCI HER?

Production Unit No. 9
LR

Name

ER N

Street
fiE

City, Zip Code
WTT, Mg

Country
EPS

Phone

HL3E

Fax

(i

E-mail

FL S

Contact Person
IS IN

Active for the supplier
since (date)

CRNAEY s CEERVaRE ]

Own unit (share of
production %)

R AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
LRI R/ T AR T

(H x RIEAERED

Social audited
HETHFRBH L

Yes & |:|

NOE‘D

If yes
PSS

Audit Company
HAZ T

Audit Number
HHG

Date of Audit
F% H M

Result

4R

Associated with BSCI?
BT 5 BSCI I AR?

If additional production units, please add as an attachment.
WHBLHEF=RL, FENHR.

Date / signature / stamp Company

FIA/ZB /N E AF

© Copyright 2004
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Hangzhou Fulaite Plastic December 14, 2011
CipAnke Devglo ment Co.. Ltd Previous audit date: | p08702 Page 52 of 63
P - July 6-7, 2011
Child Labour Record Sheet
ETiaxR
Name Birthday Attending | Present during Met in non | Receives Since when in | Working under | Comments
w i |00 | toouarsheol | pezardous |0 o | | oo |18
FETAE AT IS AL 7E 24 W)
RTHEEERE | RELEN | BT TAE SRR bR 57
LR RN
138 4 T AF
Month / Yes / No Yes / No Yes / No Yes / No Month / Year |Yes/ No
vear BRI |RIE B B A: B
VEAGE
1. | Nil
2.
3.
4.
5.
6.
7.
8.
9.
10.

© Copyright 2004
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Hangzhou Fulaite Plastic
Development Co., Ltd

December 14, 2011
Previous audit date: | p08702
July 6-7, 2011

Page 52 of 63

Remedial Actions (incl. time frame) :

A EATH) (BFERER)

Date / signature / stamp Company

M3/ B/ AT

BSCI 6-01/09
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